DAUGHTERS OF CHARITY
Disability Support Services

JOB DESCRIPTION

JOB TITLE: STAFF NURSE

RESPONSIBLE: Through Senior Nursing Personnel
To Administrator

EMPLOYING AUTHORITY: DAUGHTERS OF CHARITY

FUNCTION

Staff Nurse works under the direction of the senior nursing personnel/administrator and within the
agreed unit guidelines. Supports senior personnel and management in the implementation of total
care and safety of the clients and in teaching and supervising the student nurses.

Responsibility for the total care and safety of the person with an Intellectual Disability in a 24 hour
setting, while at the same time ensuring that each person with an Intellectual Disability is treated with
the utmost respect and encouraging recognition of each person with an Intellectual Disability as an
individual with sacred and inviolable rights and ensuring that their rights, comforts and needs are
given priority, working in accordance with the policy of the Daughters of Charity.

DUTIES AND RESPONSIBILITIES
PROFESSIONAL

1.

Maintaining the highest standards of nursing care for people with an intellectual
disability.

Helping to create a homelike environment for the person with an Intellectual
Disability, placing an emphasis on their social education and development needs
within the guidelines formulated by senior personnel / administrator.

Carrying out procedures and therapies carefully. Observing and reporting in
accordance with essential standards.

Being familiar with all clinical procedures.

Ensure that correct procedures as per policy of the centre and An Bord Altranais are
adhered to in relation to the storage, administration and safe keeping of drugs.

Supervises the professional work of nursing staff e.g. care staff, student nurses and
others on the unit.

Assisting in the preparation and arranging of meals, diets and feeding programmes for
the persons with an Intellectual Disability.

Making written and verbal reports as required, and participating actively in unit
handovers to senior nursing staff day and night.
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Maintaining a high standard of work performance, good attendance, appearance and
punctuality at all times.

Taking part in the regular assessment of the intellectually disabled and co-operating and
liaising with members of other disciplines on all matters affecting the care of the person with
an Intellectual Disability.

Ensuring good working relationships with colleagues and other employees, visitors and the
person with an Intellectual Disability.

Taking charge of the unit when necessary and acting up if required.
Ensuring good working relationship with multi-disciplinary team.

Carrying out the duties appropriate to the role of nurse., which senior personnel determine
from time to time, in the various units of the service, on day or night duty.

Create and maintain a suitable environment for the person with an intellectual disability with
particular emphasis on the holistic development of the individual.

For persons with Intellectual Disability

@ Fostering and encouraging independence and initiative, providing variety and
individuality in their life styles, supervising their health, hygiene, assisting them in
advice and instruction, where appropriate, and supervising and developing the person
with an Intellectual Disability's capacity to care for themselves.

(b) Ensuring that they attend at the appropriate training, activity programme or work
place at the time stipulated; assisting as necessary in these programmes to report on
progress of training when required.

(© Encouraging and participating, where appropriate in social and recreational activities
within and outside of the centre.

Assisting the medical staff and ascertaining medical treatments. Using vigilance and acute
observation in recognising signs and symptoms, so as to prevent disease and promote health
for each person with an Intellectual Disability.

Above all, ensuring that each person with an Intellectual Disability is treated with the utmost
respect and dignity.

Taking the lead role in client care through the assessment, planning and
implementation of client programmes. Familiarising other staff with same as
necessary.

ADMINISTRATION

20.

21.

22.

Ensures that fire drill and fire precautions are adhered to in the absence of senior personnel.
Reporting accidents, incidents or complaints, in line with agreed policy.

Ensuring that all records pertaining to the particular unit are kept up-to-date and readily
available to all nursing and medical personnel.
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23. Communicating effectively with persons with an Intellectual Disability, their parents and
relatives and reporting accurately the information to senior personnel / administrator as
required.

24, Taking some responsibility for maintaining unit stores, equipment and clothing.

25. Assisting in maintaining good order and organisation in the unit so that the person with an
Intellectual Disability and staff can enjoy a clean, safe, comfortable and quiet environment.

26. Planning for the conservation and economical use of supplies.

27. Ensuring accountability for finances of people with an Intellectual Disability.

28. Ensuring safe keeping of personal possessions of people with an Intellectual Disability.

29. Taking part in special projects and developments within the centre, if required to do so.

EDUCATION

30. Participating in orientation programmes for new staff and students.

31. Instructing and supervising junior staff; ensuring they are conversant with unit policies.
Ensuring that new employees get adequate clinical experience and supervision.

32. Participating in the educational programmes for nursing staff in designated areas.

33. Keeping up to date in the area of Intellectual Disability and attending national and local study,
day or other educational activities, taking responsibility for one's own professional education.

34. Keeping clinically and professionally competent.  Ensuring that registration is up to date as
outlined by An Bord Altranais and submitted to Personnel at beginning of each year.

PERSONNEL

35. Ensure good working relationships are maintained with colleagues.

36. Participating actively in unit meetings in relating to the care of person with an Intellectual
Disability.

37. Maintain a high standard in relation to confidentiality in all areas of work at all time.

38. Participate in service Annual Performance Review System.

39. Being flexible in working both day and night duty on a rotational basis.

40. Any other duties that may be assigned from time to time.

The above job description is not intended to be a comprehensive list of duties and responsibilities and
consequently the post holder may be required to perform other duties as appropriate to the post which
may be assigned to him/her from time to time and to contribute to the development of the post when
in office. This job description may change in line with the changing needs and objectives of the
Daughters of Charity Disability Support Services.



